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The Relationship between the Actual Interprofessional Collaboration and
Subjective Well-being: Happy Professionals Tend to ‘Collaborate’
Effectively in Interprofessional Teams

Hironobu MATSUSHITA*, Kaori ICHIKAWA*

Abstract: Objective: The relationship between inter-professional collaboration and subjective well-being has
not been sufficiently investigated in Japan. Based on psychometric methods, the purpose of this study was to
quantitatively investigate the relationship between subjective well-being and interprofessional collaboration
within acute care hospital A.

Methods: The survey system, built on the cloud, was accessed by employees from various professions at the
hospital. We obtained 358 valid responses to two sets of questionnaires each of which measured the actual
condition of interprofessional collaboration and subjective well-being, respectively.

Results: The group that scored higher on subjective well-being also scored higher on each of the three factors
of interprofessional collaboration: “partnership,” “cooperation,” and “coordination.” Respondents also
tended to score highly in subjective well-being in terms of “life satisfaction.” Life satisfaction under subjective
well-being tended to be higher in relation with “partnership” (standardized partial regression coefficient
(spre) = 0.196, p<0.05), “cooperation” (spre= 0.240, p<0.001), and “coordination” (spre= 0.273, p<0.001).
Conclusion: Our study suggested that professionals with higher subjective well-being were more likely to
effectively “collaborate” in interprofessional collaborations.
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% WA s M 3FAN A - — v (ATTCS-1-))
Assessment of Inter-professional Team Collaboration
Scale I Japanese Version)
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Partnership Subscale (/3— +F—3 v 7HT 27 —))

1. Include patients in setting goals for their care H3 HEE
TRHETHEERIBBEEEZAATYD,

2. Listen to the wishes of their patients when determining
the process of care chosen by the team  FADSFTIE 5 %
F—2R3 T T TR RO ESITEEDHEEIC
HEEIF T2,

3. Meet and discuss patient care on a regular basis IR
HrTIOVTI—T4 Y7 2fTVElLaVwELT
Vo

4. Coordinate health and social services (e. g. financial,
occupation, housing, connections with community,
spiritual) based upon patient care needs HFH =— FiZ
HONT, HHERY — Yy v —E R (K,
FETv, HEOORHY, AEYFaT V) IZH
HBHEL LT,

5. Use consistent communication with team members to
discuss patient care HEFT TIZOWTEHELE ) 728
WKF = AN dHER-HLa3I2=7—
YarelLlTwa,

6. Are involved in goal setting for each patient HF 1 % D
7 BERGEICE DS T b,

7. Encourage each other and patients and their families to
use the knowledge and skills that each of us can bring in
developing plans of care {GHEEIHI, 77 77 ¥ &
ThL &, ZMEDHFRS A F NV ETGTHT 572012,
SWHED A 2=, BHE, FHRIBHE 2T T 5,

8. Work with the patient and his/her relatives in adjusting
care plans (GG, 7777 Y EefEkys L &
I, BERREE —HICh-> T ) .

Cooperation Subscale (I5J14%7 27— V)

9. Share power with each other F— AW TIZEA ) %
LE&-sTHAILTwA,

10. Respect and trust each other
LTwab,

11. Are open and honest with each other 4+ —7 > TH
Y72,

12. Make changes to their team functioning based on
reflective reviews DR L YWHFIC L > TF— 2D
FEREICZMLZ N2 TV 5,

13. Strive to achieve mutually satisfying resolution for
differences of opinions %742 BERAFAMZ E X, B
HWASEOW RRBTEL LIIHIENL T2,

BHWHEL & W EHH



14.

15.

16.

17.

18.

19.

20.

21

22.

23.

7

N R

Understand the boundaries of what each other cando 1
HWASTELILLETELRWI LA L T 5,
Understand that there are shared knowledge and skills
between health providers on the team 7 — A P THI
EAFNVPEEEINTVWAZEZHFLTW5,
Establish a sense of trust among the team members
LA YN— DI ERESTEH A>T b,

F-—

Coordination Subscale GGH¥H 7 27 —))
Apply a unique definition of interprofessional collaborative
practice to the practice setting k35 12132 TRAE L H5 17
B (F—2EH) IZOWTHEOIY hOHH 5,
Equally divide agreed upon goal amongst the team F—
ANTIE, AU N—ICL o THAB SN HENAT
ZHENTw 5,
Encourage and support open communication, including
the patients and their relatives during team meetings
F—L3I=T4 7T BEF - REEEOTE—
T AI A —va vkl ENRHEINEK
FIhTwa,
Use an agreed upon process to resolve conflicts % 37. %
HREHRT B72DIH O LORDONIFIHE
HHLTWw2,
Support the leader for the team varying depending on the
needs of our patients ZfL§ 2 EHED=— A H LT
AUYN=RFF =) —=F =% R—-FLTWb,
Together select the leader for our team A —# 127 -
TF—2)—F—2EATVD,
Openly support inclusion of the patient in our team
F—AI-—TA Y TIEFEGDL L
X =TV R=PL TV,

meetings
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13.

14.
15.
16.
17.
18.

19.

20.
21

FIIAEIZBWTEH#T LI D7 SAD D,
AT H A DOEFICBWT, MmHICHEHTICL, T
LizwERoTwna,

AFL0ZTEREVED IV /-,

IR TORMRPARRREEHENTIETHR W,
BidiE & Ol L BItRZ MR T 5 2 & 5T E 5,
FAMIANETEL DI L ZER L TE,
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